FRISBY
& ASSOCIATES
Auditors, Tax & Business Advisers

2nd April 2020
Folks,
Following on from our previous email last Friday we are attaching our Income Support Decision
Tree which provides you with a framework on how to reach a decision on what options are
available to you as an employer (both Limited Company and Sole Trader), employee and self
employed person.
Over the last 6 days there have been a number of clarifications from revenue (as late as today) and we are
setting out the main items below:
1. Revenue have confirmed that the subsidy amounts will be taxable in the beneficiaries hands. This won’t
happen until 2021 and the likelihood is that it will be through a reduction in tax credits over a year or longer.
2. Employers are required to be listed on the Revenue website as they are in receipt of Grant Aid effectively.
3. If you are availing of the scheme as an employer and have significant cash reserves there is an expectation
you will make best efforts to make up the balance of your staffs net wage through a top up.
4.If the Employer qualifies under the reduction in Turnover all employees are entitled to be considered for the
scheme.
5. The scheme is not age specific and can be claimed by someone in receipt of State Pension if they qualify.
6. When calculating the top up payment to employees (if one is being made) it is important to note that the
difference between the average net and the subsidy received is the maximum “gross” that can be paid.
Therefore there will be cases even when the employer tops up the payment fully that the employee will not
receive the exact same net as prior to the scheme.
7. It is important to refer back to the documents we sent to you last week for more detail and specifically to
the most up to date revenue document attached. We would also recommend that you contact your Payroll
software provider for advice as each system runs differently.
If you have any queries on the above please contact us to discuss as we appreciate how stressful this time is
for everyone.

We hope you are all staying healthy and safe.
Regards,
George

Unit 11 Woodview Court, Tandy’s Lane, Lucan, Co. Dublin, K78 VX38
T +353 1 621 7050 F +353 1 621 1329 info@frisbyassoc.ie

www.frisbyassoc.ie

FRISBY
& ASSOCIATES
Auditors, Tax & Business Advisers

COVID-19
Income Support
Decision Tree
2nd April 2020

COVID-19 INCOME SUPPORT DECISION TREE
A. On Social
Welfare Beneﬁts

C. Self- Employed?
B. EMPLOYEE?
C1. Business ceased or there is a significant
reduction in business due to COVID-19?

A1. At present, Social Welfare benefits
will remain the same

C2. Apply to DEASP for COVID-19
Unemployment weekly Payment of
€350 - not subject to IT/PRSI or USC at this
point in time but subject to review at end
of year (will be taxable if income is above
tax credits)

B1. Voluntarily left your
employment during
COVID-19?

B3. Lost job or laid off temporarily due to
COVID-19 on or after 13/03/20 & not
maintained on payroll

Yes
B2. No entitlement to Covid-19
Unemployment Payment.
Possibly job seekers benefit
available if enough PRSI
stamps, if not means tested
payment

Yes

Yes

B5. Apply to DEASP for COVID-19 Unemployment weekly Payment
of €350 - not subject to IT/PRSI or USC at this point in time but
subject to review at end of year (so it is taxable if income is
above tax credits etc.- likely collected in future years through
reduction of tax credit)

B9. Reduced Hours due to COVID-19?

Yes

B4. 1 adult and 1 or more child dependents?

No

B7. Temporarily laid off, put on short time &
kept on ER payroll

B8. No action required. Employer will make
payment through payroll in the normal
way. See details of subsidy amounts
payable under the Employer diagram.
Subsidy/Payment not subject to IT/PRSI
or USC at this point in time but subject
to review at end of year (so it is taxable
if income is above tax credits etc. - likely
collected in future years through reduction
of tax credit - No PRSI will apply). Note
amount paid to EE in excess of subsidy is
fully taxable but no EE PRSI

Yes
B10. Apply to DEASP for Short
Working Time Payment.
Payment made in respect of
regular salary for days no longer
working. Depends on Social Ins
Contributions.

B6. Apply to DEASP for COVID-19 Unemployment weekly Payment
of €350 as per B5. Also apply to DEASP for COVID-19 Jobseekers
Payment as this may bring the weekly payment to in excess of
€350 (apply within 6 weeks). Taxable in the future depending on
income and tax credits.
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D. EMPLOYERS - BUSINESS IMPACTED AS A RESULT OF COVID-19?
No

Yes

D1. Continue in business as usual

D2. Impact pushing you down route of laying off employees or providing reduced hours?

Option 1
D3. Lay off Employees without pay

Yes
D4. Can employee claim redundancy after a certain
period where they have been temporarily laid
off/put on short time (where the working hours is
<50% of normal weekly working hours)?

Yes
D5. No - under the Act, if the lay off is due to
COVID-19 then the Redundancy legislation does not
apply - (applies for period up to 31 May 2020)

This assumes the payroll submission was
completed or on or after 26/03/20 and
payment made after that date. If the payroll
submission was completed before 26/03/20
even if payment is not made until after
26/03/20; or on or after 26/03/20 but paid
prior to 26/03/20 then the Wage subsidy
scheme is not applicable. Consider if the
employer refund scheme applies such that
€203 is payable per employee per week
(subject to the other conditions of the scheme
applying e.g. cannot pay more than €203 to
that employee in that period Subsidy
element - Not subject to USC/IT/PRSI or ER
PRSI (but is subject to year end review).
Payment in excess of subsidy subject to tax in
normal way but ER PRSI at 0.5%

Option 2

Benefits - Ensures that
employees keep a link with
the employer - allows for
retention of staff.
Employer PRSI on payment
in excess of subsidy is 0.5%.
No ER PRSI on subsidy
element

D6. Keep staff on payroll & apply for
COVID-19 Wage Subsidy Scheme *
see conditions below (also applies to staff
on short time & employees previously laid
off & rehired)

Yes

D7. Were the employees on the payroll at 29/02/2020? (this includes
Directors as these are assessed to Schedule E) - Payroll submission for
Feb completed before 15/03

Risks - Certain aspects of the
scheme are based on revenue
guidance/concession which are not
actually stated in the Act. As this is
a concession - in any appeal, the
Appeal Commissioner/Courts can only
use the Act. If found later not to be
applicable, then amount is repayable
with interest - https://revenue.ie/
en/corporate/communications/
documents/guidance-on-employereligibility-and-supporting-proofs.pdf

Yes
No

D8. Subsidy not applicable.
Consider laying off employees see option D3 - Lay off employees

D9. Does your business meet the conditions in
S.28(2)(3) of the Emergency Services CV Act i.e. Is
there a significant reduction in expected turnover for
the period to the end of June (25%) & an inability to
pay Employees salaries after making best efforts (see
Revenue Concessions) & is there an intention to keep
the Employees on afterwards?

Yes

Rev Concession a) Where an employer has significant
decline in business but has strong cash
reserves, still qualifies but revenue
expect ER to continue to pay significant
portion if not all of the remaining wage.
b) if 25% test not met but strong logical
documentary evidence is available to
support the view that turnover was
going to be 25% lower than expected
for the period this should suffice.

D10. Has the employer documented the basis for determining how they met the
conditions above (NB).

Yes
D11. Has the Employer submitted the declaration through My Enquiries on ROS

Yes
D12. Will the employer show the subsidy as non-taxable pay on payslip? Note although not
taxable now the employee will pay tax on this in future (year end review).

D.13. Is the current pay period before 20 April 2020 (Transitionary Period)
or such other date as the Revenue determine before then?

D16. Is the current pay period on or after 20 April 2020 or
such other date before then as the Revenue determine?

Yes
D14. Amount of subsidy based on the net weekly average wage from 01/01/20 to 29/02/20

D15. In the Transitionary period it is expected that revenue will be refunding €410 for each
employee irrespective of their entitlement. Companies are required to only pay the subsidy
that each employee is entitled to and revenue will recoup the overpayment in the coming
weeks. The subsidy payment should be calculated on the basis of D18 to D21.

Subsidy element - Not subject to USC/IT/PRSI or ER PRSI immediately (but is subject to year
end review) and is expected to be taxed through reduced tax credits next year. Payment in
excess of subsidy subject to tax in normal way but ER PRSI at 0.5%

Guidance - See Revenue FAQ’s
https://revenue.ie/en/employingpeople/documents/pmod-topics/
guidance-on-operation-oftemporary-covid-wage-subsidyscheme.pdf

Yes
D17. Amount of subsidy based on the net weekly average wage from 01/01/20 to 29/02/20

D18. Where EE (inc.
directors) net
weekly take home
pay/emoluments is
<=€586 then
subsidy = 70% of
this amount subject
to Max €410 net pw

D19. Where EE
D20. Where EE (inc.
D21. The maximum
(inc. directors) net
directors) net
gross top up by the
weekly take home weekly take home
employer is the
pay/emoluments pay/emoluments is difference between the
is >€586 but
>€960 then subsidy subsidy amount and
<=€960 then
= €Nil
the average net wage.
subsidy = €350 pw
Anything in excess of
this will reduce the
subsidy refundable to
the employer.
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